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ARTICLE 1

RECOGNITION

For the purpose of collective bargaining on the question of wages, hours, and conditions of
employment, the Committee recognizes the Association as the exclusive bargaining agent and
representative of all Assistant Principals for Student Success, Assistant Principals, Directors,
Instructional Leader (subject area), Coordinators, Supervisors, and Supervisor of Nurses. For the
purpose of this Agreement, the term "administrators” shall be used to collectively designate these

persons.

ARTICLE 2

SALARIES

Basic Salary Schedule

The Committee agrees that the salary schedules attached hereto and made a part hereof
shall apply to all administrators covered by this Agreement.

B. Method and Time of Payment

1.

All employees shall receive their pay on a bi-weekly basis in twenty-one (21) equal
installments during the work year. Professional employees shall have the option of
choosing to receive their yearly salary over twenty-six (26) equal installments over
12-months which includes the work year. In the years with more than 26 pay
periods, staff will be notified by the first Thursday of May of the anticipated payroll
schedule.

Administrators who desire to change their method of payment shall so notify the
Superintendent, in writing, before August 1, to take effect the first pay period of the
new work year. No change in payment will be made during the work year.

Direct Deposit. Effective on or about the last pay period in June of 2015 or as soon
as possible for the New Bedford Public Schools thereafter, all employees represented
by the bargaining unit shall receive their pay through direct deposit.

Electronic Pay Advices. The District may provide employees with electronic pay
advices in lieu of paper advices/paystubs.

Lump Sum Payments

This Section C intentionally left blank.

D. Salary Step and Sick Days Notification

On or before October 15 of each year, administrators shall be notified, in writing, of their
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salary step and of their number of accumulated sick days as of September 1st of the
school year.
ARTICLE 3
SUPPLIES AND BUDGET

Notification of Alterations and Deletions

As soon as Central Administration is notified, administrators shall be notified of any
alterations or deletions from orders of books, supplies, and the like. Administrators will
be notified, in writing, of "no-bid" items by October 15. If a policy is devised as a result
of consultations pursuant to the Unit A Contract, said policy shall supersede this section.

Budget Cut Review

Administrators will be given the opportunity to review cuts in their budget
recommendations with the Superintendent or his/her designee before they are
implemented.
ARTICLE 4
RESIGNATION OR RETIREMENT

Notice of Resignation or Retirement

All administrators are required to give notice to the Superintendent of resignation or
retirement at least thirty (30) days in advance of its effective date. Notice of resignation
or retirement effective during any month in which school is in session must be filed with
the Superintendent at least sixty (60) calendar days prior to their effective date of such
resignation/retirement.

Additional Compensation

The Committee/Superintendent agrees to provide an administrator, who has or will have
at least ten (10) years of service with the New Bedford School Department and has
notified the Superintendent, in writing, on or before January 2nd of his/her intent to
resign or retire at the end of the work year in June, with a lump sum payment as
additional compensation of $3,500.00 for a resignation, or $6,000.00 for a retirement
under the Massachusetts Teachers Retirement Program. The effective date of resignation
or retirement must be no later than July 31 of the school year in which resignation or
retirement is elected.

Payment of Additional Compensation

Such written notice must be made to the Superintendent of Schools on or before January
2. Payment will be made to the administrator on or before September 1. If an



administrator fails to resign or retire at the end of the school year pursuant to his/her
notice to the Superintendent, and has been paid the lump sum payment, the administrator
must repay the additional compensation in a lump sum as a condition of continued
employment with the New Bedford School Department.

ARTICLES

ADMINISTRATIVE EVALUATION AND DISCIPLINE

Adverse Action

The Superintendent shall not dismiss, suspend, demote, nor reduce the salary of any
administrator except in accordance with the provisions of General Laws, Chapter 71.

No adverse action, as herein defined, shall be taken against any Unit B employee for
disciplinary or other reasons without good cause. For the purposes of this Agreement, the
term “adverse action” shall mean only the following type of action:

1.  Admonishment: Anadmonishment is a disciplinary action taken against a Unit B
person by the appropriate supervisory official for some infraction which is not of a
serious nature. An admonishment may be oral or in writing and shall be carried out
in as much privacy as possible.

2. Reprimand: A reprimand is a statement of official censure in a formal letter to the
Unit B person from the Superintendent or the Superintendent’s designee for a serious
violation.

3. Suspension: Suspension is an enforced temporary non-pay status and absence from
duty of a professional employee directed by the Superintendent and/or the
Superintendent’s designee. The Unit B person will be given written notice of his/her
suspension and the reasons therefore prior to the effective date of such a suspension.

4. Demotion: Demotion, except as is otherwise provided herein, is a change from one
position to another position lower in rank or compensation. The term "demotion™, as
used herein, shall not include any action taken by the Superintendent and/or the
Superintendent’s designee in not reappointing a Unit B person to assignments and/or
positions demotions and the reasons therefore prior to the effective date of said demotion.

Discipline

No administrator shall be disciplined or deprived of any professional position or
advantage held by said administrator, in cases not covered by Chapter 71 of the
Massachusetts General Laws, without cause. The previous sentence shall not apply to a
Superintendent’s decision not to renew the appointment of an administrator with less than
three (3) years’ service in any position covered by this Agreement.



Work Performance

It is understood that administrators are continually under observation of their work
performance by the Central Administration and that such observation is conducted openly
in their daily contact with the administration. In the event work performance is not
satisfactory, the Superintendent or his/her designee will call to the attention of the
administrator the basis for such a determination and afford the administrator the
opportunity to correct or improve his/her performance prior to instituting any disciplinary
or other adverse action.

Evaluation Report

1. Administrators will be given a copy of any evaluation report prepared by their
evaluator, and administrators will have the right to discuss such reports with their
evaluators before the reports are submitted to the Superintendent or his/her designee
or placed in their personnel files.

2. Upon review of his/her evaluation report, if the administrator is of the opinion the
report refers to anonymous material or statements; i.e., the complainant refuses to
identify him/herself, the administrator may request to meet with the Superintendent,
and the Superintendent shall meet with the administrator to discuss the propriety of
including such material or statements in the evaluation report. No anonymous
material shall be included in the administrator's personnel file.

3. An administrator shall have the right to rebut, in writing, in whole or in part, his/her
evaluation report and may request a meeting with the Superintendent in the event
he/she is of the opinion the evaluation is unfair or incomplete.

4. Evaluation System

The evaluation system for administrators is incorporated as Appendix G in this
agreement.

Notice of Report

Administrators wishing to discuss any report referred to in paragraph D above, shall
notify their evaluator, in writing, within ten (10) school days of notice of said report.

Complaints

Any complaints regarding an administrator made to the administration by any parent,
student, or other person will be promptly called to the administrator's attention. The full
nature of the complaint and the name of the complainant will be provided to the
administrator. In the event that "anonymous" information is given to the administration
and passed on to an administrator, no action will be taken against an administrator based
on this anonymous information without an investigation. In the event the administrator is
required to be present at more than one (1) meeting, the administrator shall be given two
(2) working days notice of such meeting(s) between the complainant and the
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administrator, unless the Superintendent determines that the circumstances require an
earlier meeting, no less than one (1) working day notice of the meeting. The administrator
shall have the right to have representatives of the Association present.

G. Disciplinary Action

If an administrator is to be formally reprimanded, suspended, demoted or dismissed by
the Superintendent, he/she will be entitled to have Association representation. Such
disciplinary action shall be carried out in private and may be held after school hours.

ARTICLE 6
ADMINISTRATORS' FILES
All administrators' files shall be maintained under the following circumstances:

1. No material derogatory to an administrator's conduct, service, character, or
personality shall be placed in the files unless the administrator has been previously
notified in writing and given ten (10) school days to review it.

2. No material pertaining to the conduct, service, character, or personality of an
administrator that is not substantiated shall be placed in the administrator's file.

3. Anadministrator shall have the right to answer any material put in his/her personnel
file and have the answer attached to the file copy.

4. The Superintendent or his/her designee shall, at the request of an administrator,
permit the administrator, by appointment, to inspect the contents of his/her personnel
folder, files, cards, and records, and make copies of such contents and records in the
presence of the Superintendent or his/her designee, and if he/she so desires, a
representative from the Association, as concerns his/her work or him/herself.

ARTICLE 7

TRANSFERS AND ASSIGNMENTS

A. Posting

1. All vacancies, including newly created positions in Unit B, shall be posted, as soon as
known, in every school or posted on the District’s website and emailed to employees.
A vacancy is defined as any unfilled Unit B position. Such posting shall clearly set
forth a description and qualifications for the position including the duties and salary
thereof. Such qualifications, duties and salary shall not be changed after having been
posted unless the position is re-posted in which case the notice will clearly indicate
that this is a re-posting. A copy of the posting or re-posting will be sent to the
Association. The posted qualifications will be adhered to by the Principal and/or



Superintendent.

2. When school is in session, such notice of vacancies or other promotional
opportunities shall be posted on the District’s website or emailed to employees , as far
in advance as practicable, ordinarily, at least fourteen (14) calendar days before the
final date of application, but in no event less than ten (10) school days before said
date.

When school is not in session, such notice of vacancies or other promotional
opportunities shall be sent to each administrator as far in advance as practicable,
ordinarily, at least fourteen (14) days prior to the final date of application, but in no
event, less than seven (7) days before said date.

3. Administrators who desire to apply for such positions shall submit their applications,
in writing, to the Superintendent of Schools or his/her designee within the time limit
specified in said notice. Administrators must follow the directions on the posting for

applying.

4. In filling such vacancies and promotional positions, the Principal with the approval of
the Superintendent shall consider requests for transfer and reassignments, the
professional background the performance and professional licensure of all applicants,
their length of time in the school system, the instructional requirements and the best
interests of the school system. Each administrator not selected will receive
notification from the Superintendent of Schools or his/her designee that he/she was
not selected prior to the appointment being announced.

5. If the Committee creates a new category, the New Bedford Educators Association,
Inc. shall be notified, and representative of Unit B and the Committee shall meet to
establish the salary and other conditions of employment for the newly created
administrative category. If the parties are unable to agree, the Committee may post
the position, pursuant to this Article, with the statement that the salary and other
conditions of employment are subject to negotiations.

B. Conditions of Employment

1. All decisions relative to the filing of vacancies, assignments, transfers and promotions
shall be made without regard to age, creed, race, color, religion, nationality, marital
status, sex, sexual preference, ancestry, or physical handicap unless based upon a
bona fide occupational qualification.

2. New appointees must be properly certified for the position at time of appointment or
assignment to that position. A Master’s Degree is required as a condition of
employment for all new hires after execution of this agreement.

3. When an administrator is promoted or appointed to a position in a different Unit B
category, he/she shall be placed on the first step of the salary range for the new
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position unless the first or higher steps are equal to or less than his/her present salary,
in which case the administrator shall be placed on the step in the salary range of the
new position which is immediately above his/her present salary.

In the event an administrator is demoted to a position in a different Unit B category,
he/she shall be placed at the step in the position to which he/she is demoted which is
next below his/her current salary.

ARTICLE 8

ADMINISTRATIVE HOURS AND LOAD

A. Workday

1.

The workday for administrators with regular school assignments shall be as follows:

Elementary Schools 7:30 - 3:30 pm
Pulaski School 7:30 - 3:30 pm
Middle Schools 715 - 3:15pm
High School 7.00 - 3:00 pm
Trinity Day School 7:00 - 3:00 pm

It is agreed that the workday for all administrators shall be eight (8) hours
notwithstanding the start and end times of the school buildings.

The workday for Administrators without regular school assignments shall begin at
8:00 a.m. and end at 4:00 p.m. Administrators without regular school assignments
shall have at least a one (1) hour daily duty-free lunch period.

B. Work Year

1.

Effective July 1, 2017, the work year for all building-based administrators shall be
199 work days, and the work year for all district-based administrators shall be 202
work days. Effective July 1, 2023, the work year for all building-based
administrators shall be 200 work days, and the work year for all district-based
administrators shall be 204 work days. Effective July 1, 2024, the work year for all
building-based administrators shall be 201 work days, and the work year for all
district-based administrators shall be 206 work days. Administrators will be
informed on or about May 15™ of the required work days in July and August of the
same calendar year. Days in July and the first two weeks in August will be mutually
agreed upon. Disputes will be resolved by the Executive Director of Human Capital
Services.

The work year shall encompass the regular school year with all vacations, holidays
and early release days as provided in the Unit A Agreement being vacations and
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C.

D.

holidays for said administrators.

Emergencies

The Committee may, in its discretion, extend the school year for any particular school by
a number of school days equal to the number of school days lost by any school as a result
of such action by the Superintendent.

Meetings

1. Past practice shall be maintained regarding administrative meetings.

2. Administrative personnel shall not be required to attend more than one (1) evening
meeting for open house and/or parent visitation and such meeting shall not last more
than two (2) hours. In addition, such administrator may be required to be on duty no

more than six (6) evenings per work year for such functions as plays, shows, recreational, or
other events for pupils and/or families.

a. Administrators at New Bedford High School
Administrators at New Bedford High School shall attend the following events:

Assistant Principals for Student Success:

Two Open Houses; Academic Awards, Graduation, 8" Grade Parents Night,
Senior Prom, Junior Banquet and Senior Banguet

Instructional Coordinators:
Two Open Houses; Academic Expo, 8" Grade Parents Night.

High School Based Directors and Department Chairs:
Two Open Houses; Academic Expo, Academic Awards

2. A monthly meeting between the Superintendent and representatives of Unit B shall be
scheduled upon request of the Association or the Superintendent.

3. The Athletic Director may be excused from one or more Principal/Leadership
meetings with the authorization of his/her supervisor.

Administrators Serving as Substitutes

No administrator shall be required to serve as a substitute teacher in the New Bedford
Public Schools.

Whenever a principal’s absence is such that an acting principal is needed, the following
procedure will be adhered to:

12



Elementary Schools

If an elementary school has an Assistant Principal, then in the absence of the
Principal, the Assistant Principal or the most senior Assistant Principal in that
building, will be given the opportunity first, to replace the Principal for no more than
five (5) days.

In the event the most senior Assistant Principal on a rotating basis, declines the
position, the opportunity will next be given to the least senior in that building and
then to the least senior Assistant Principal in the New Bedford Elementary Schools.

The Assistant Principal will be paid starting on the first day of coverage, a minimum
of thirty dollars ($30.00) per day or the per diem rate of the Principal, whichever is
greater for no more than five (5) days of coverage. In the event absence is due to
school business, payment will commence on the third (3") day of absence.

In the event the absence exceeds five (5) days, the administration reserves the right to
appoint an Acting Principal for the remainder of the absence.

Middle Schools

At the Middle Schools, the most senior Assistant Principal in the building of an
absent Principal will be given the opportunity first, to replace the building Principal
for a period of no more than five (5) days. In the event the most senior Assistant
Principal on a rotating basis, declines the position, the opportunity will next be given
to the least senior in that building and then to the least senior Assistant Principal in
the New Bedford Middle Schools.

The Assistant Principal will be paid starting on the first day of coverage, a minimum
of thirty dollars ($30.00) per day or the per diem of the Principal, whichever is
greater, for no more than five (5) days of coverage. In the event the absence is due to
school business, payment will commence on the third (3 ) day of absence.

In the event the absence exceeds five (5) days, the administration reserves the right to
appoint an Acting Principal for the remainder of the absence.

High School

In the event the senior Headmaster must cover for a non-Unit B administrator at the
high school s/he will receive $30.00 per day or the per diem rate of the administrator
whichever is greater, commencing on the first day of coverage for no more than five
(5) days.

If the Assistant Principal must be replaced, the Instructional Coordinator in that
house will cover for the Assistant Principal and receive thirty dollars ($30.00) per
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day or the per diem rate of the Assistant Principal whichever is greater commencing
on the first day of coverage for no more than five (5) days of coverage.

If the Assistant Principal’s absence is due to school business, payment will
commence on the third (3") day of the absence.

In the event the absence exceeds five (5) days, the administration reserves the right to
appoint an “Acting” replacement for the absent administrator.”

F. Notices

As soon as possible, administrators shall be notified, in writing, of any change in
program, duty, or in-building assignment no later than one (1) full school week before
school closes in any school year or at least twenty-five days before such change during
the school year.

ARTICLE 9
REDUCTION IN FORCE
In the event it becomes necessary for the Superintendent to reduce the number of administrators
because of financial limitations, reasons of economy, decreases in pupil enrollment or
reorganization, the procedures set forth in this Article shall govern the layoff of employees who
are affected by such reduction.

A. Definitions

1. For the purpose of this Article, administrative categories shall be defined as follows:

a. Assistant Principal for Student Success
b. Assistant Principal - Middle School

C. Assistant Principal - Elementary

d. Directors

e. Coordinators

f. Supervisors

g.

Instructional Leaders

2. The term “seniority” shall mean total years of service in a position covered by Unit B,
whether such service is continuous or not, including assignments to a non- Unit B
position (e.g. principal) or while on an authorized leave of absence provided for in the
Agreement. In the event that there is a tie in categorical seniority between potential
administrators to be laid off, seniority within Unit B shall be the determining factor.
The seniority status for Unit B personnel in Unit A shall be determined in accordance
with the provisions of the Unit A Contract, provided that when an administrator
reenters Unit A, he/she shall carry full seniority accrued while being a member of
Unit B, plus any seniority gained while being a member of Unit A.
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3. In the event of a tie in Unit B seniority, the length of service in Unit A shall be the
deciding factor of who is more senior. If a tie continues to exist, seniority shall be
decided by a lottery.

4. In the event an administrator enters a category after lottery has established the
seniority ranking of an administrator causing an additional tie in seniority the
administrator who enters after the lottery shall be ranked below the ranking of the
administrator whose seniority date has been previously established by a lottery.

B. Procedures for Layoff

1. Assistant Principals

In the event that layoffs are necessary in the position of Assistant Principal, Assistant
Principal for Student Success shall be laid off in the inverse order of seniority as an
Assistant Principal. An Assistant Principal who is laid off may replace the least senior
teacher in an area where the Assistant Principal is certified. If certified in more than
one (1) area, the Assistant Principal will be returned to the area of teaching he/she
formerly held if there is a teacher in such area with less seniority. In the event there is
no teacher with less seniority in the administrator’s area, then the Superintendent
shall assign the administrator to a position for which he/she is certified and there is a
teacher with less seniority.

2. Assistant Principals at Middle School Level

In the event that layoffs are necessary, the Assistant Principals at the Middle School
level shall be laid off in the inverse order of seniority as Assistant Principals. In the
event the Assistant Principal at the Middle School level is laid off because of his/her
seniority, he/she may replace the least senior teacher in an area where the Assistant
Principal is certified, provided that if he/she is certified in more than one (1) area, the
administrator will be returned to the area of teaching he/she formerly held if there is a
teacher in such an area with less seniority and, in the event there is no teacher with
less seniority in the administrator's area, then the Superintendent shall assign the
administrator to a position in which he/she is certified and there is a teacher with less
seniority.

3. Assistant Principals at the Elementary Level

In the event that layoffs are necessary, the Assistant Principals at the Middle School
level shall be laid off in the inverse order of seniority as Assistant Principals. In the
event that the Assistant Principal at the Elementary level is laid off because of his/her
seniority, he/she may bump the least senior teacher in an area where the Assistant
Principal is certified, provided that if he/she is certified in more than one (1) area, the
administrator will be returned to the area of teaching he/she formerly held if there is a
teacher in such an area with less seniority; and in the event there is no teacher with
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less seniority in the administrator's area, then the Superintendent shall assign the
administrator to a position in which he/she is certified and there is a teacher with less
seniority.

Directors, Coordinators, and Instructional Leaders

In the event that layoffs are necessary in the administrative categories of Directors,
Coordinators, or Instructional Leaders, the layoffs shall not be in the inverse of
seniority, but shall affect the administrator whose position is reduced because of
financial limitations, reason of economy, decreases in pupil enrollment, or
reorganization. If a Director, Coordinator or Department Head is laid off and directly
supervises a supervisor and meets the posted qualifications for the present position or
has held the position of supervisor previously, then he/she may replace the Supervisor
provided the Director, Coordinator, or Department Head has greater continuous Unit
B seniority. In the event the administrator is laid off because of his/her seniority,
he/she may replace the least senior teacher in an area where the administrator is
certified, provided that if he/she is certified in more than one (1) area, the
administrator will be returned to the area of teaching he/she formerly held if there is a
teacher in such an area with less seniority, and in the event there is no teacher with
less seniority in the administrator's area, then the Superintendent shall assign the
administrator to a position in which he/she is certified and there is a teacher with less
seniority.

Supervisors

Except for Supervisors in ESL/World Language, Secondary, or Special Education, in
the event that layoffs are necessary, the Supervisors (including Chapter | Elementary
Supervisor) shall be laid off in the inverse order of continuous seniority in the
category of Supervisor. Supervisors in the ESL/World Language, Secondary, or
Special Education areas shall be laid off in the inverse order of seniority as
Supervisors in the program. In the event that a Supervisor is laid off because of
his/her seniority, he/she may replace the least senior teacher in an area where the
supervisor is certified, provided that if he/she is certified in more than one (1) area,
the administrator will be returned to the area of teaching he/she formerly held if there
is a teacher in such area with less seniority; and in the event there is no teacher with
less seniority in the administrator's area, then the Superintendent shall assign the
administrator to a position in which he/she is certified and there is a teacher with less
seniority.

C. Reduction in Force and Recall

1.

If a transfer or reassignment is caused by a reduction in force at a particular school or
schools, then a list of open positions in the school system will be made available to all
administrators being involuntarily transferred or reassigned. Such administrators may
request the positions in order of preference to which they desire to be transferred.

Administrators being involuntarily transferred or reassigned because of a reduction in
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force shall have preference over those seeking voluntary transfer or reassignments,
provided it is within the area of competence of the administrator and he/she is
otherwise qualified for the position by educational or work experience.

2. For a period of two (2) years from the effective date a layoff commences,
administrators who are laid off and have returned to Unit A shall be entitled to bid for
openings in Unit B, notwithstanding their assignment to Unit A. Voluntary transfers
within Unit B shall be considered first by the Superintendent and, at such time as there
are no voluntary requests, administrators who are laid off shall be considered,
provided it is within the area of competence of the former administrator and he/she is
otherwise qualified for the position by educational or working experience or length of
service.

Whenever a member of Unit B is forced into Unit A, he/she shall maintain his/her
seniority in Unit B for a five (5) year period; if recalled to Unit B, he/she shall not
carry his/her Unit A seniority with him/her.

Reinstatement of Positions

If an administrative position is abolished for any reason, and is reestablished for the
following school year, the administrator who was either terminated or demoted from that
position shall be reinstated to the position without loss of continuous Unit B seniority.

Seniority List

On October 31st of each year, the Association shall be provided with an updated seniority
list of all Unit B administrators. This list shall provide the date of appointment of each
Unit B administrator in regards to continuous service in Unit B and, in addition, total
combined seniority in Unit B and Unit A.

Disciplinary Transfers

No administrator shall be involuntarily transferred for disciplinary reasons.

Assignments

Upon consolidation of schools and/or the opening of new schools, due weight shall be
accorded to an administrators length of service, qualifications and evaluations, by the
Superintendent of Schools, or his/her designee, in the staffing and reassignment of
administrators.

ARTICLE 10
TRAVEL REIMBURSEMENT

Reimbursement for Travel Outside of City
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All administrators will be reimbursed at the IRS rate for all travel outside the city
connected with the performance of their duties such as attendance at any conference or
meeting to which they have been assigned or which they are attending with the advance
approval of the Superintendent.

ARTICLE 11
SICK LEAVE

Annual Sick Leave

1. Annual sick leave with full pay shall be allowed all administrators on annual salary at
the rate of one and one-half (1 1/2) days for each month of service, not to exceed
fifteen (15) days in any one year. Unused sick leave may be accumulated from year
to year, but not in excess of the number of work days required.”

Professional employees will be allowed to use eight (8) of their fifteen (15) days per
year in cases of family illness of a spouse, child, or parent living in the household. The
Superintendent or the Superintendent’s designee, in the Superintendent’s/designee’s
discretion, may permit an employee to use more than eight (8) family illness days in
extraordinary circumstances. The decision of the Superintendent/designee is final

and shall not be grievable.

2. If an administrator commenced employment in the New Bedford Public School on or
before August 1, 2016 and he/she begins the school year with a maximum
accumulation of sick leave and serves the entire school year, he/she shall be allowed
addition sick leave accumulation above the maximum accumulation for severance pay
purposes only under Paragraph F in accordance with the following formula:

0-5 sick days used — accrue 10 additional
6 sick days used — accrue 8 additional

7 sick days used — accrue 6 additional

8 sick days used — accrue 4 additional

9 sick days used — accrue 2 additional

10 sick days used — accrue 0 additional

If the amount of work days increases from the previous year, the maximum of the
accrued sick leave for the purpose of severance pay would be equal to the number of
required work days.

Any administrator who commenced employment in the New Bedford Public Schools
on or after August 1, 2016 shall not be eligible for the above severance pay provision.

3. Unused personal days will be added to accumulated sick leave for the following

school year if the professional employee does not have maximum accumulation. If an
administrator is at maximum accumulation, the unused personal leave will be credited
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to sick leave for buy-back purposes only.
Physician's Certificate

Administrators may be required, at the discretion of the Superintendent or other central
office designee, to furnish a certificate from an attending physician when sick leave
extends beyond three (3) consecutive school days.

Independent Examination

The Committee through the Superintendent, at its own expense, reserves the right to have
an additional physician examine any administrator taking sick leave whenever, in its
opinion, the administrator may not be entitled to sick leave benefits.

Use of Sick Leave

It is specifically agreed that any administrator who does not have any accrued sick leave
to his/her credit may, during any one (1) school year, use that school year's sick leave
prior to its actual accrual. In the event an administrator borrows leave as provided in this
paragraph, and terminates employment with the system prior to actually earning sick
leave as provided in paragraph one of this Article, the administrator agrees that an
amount equal to the number of used but not earned sick leave days multiplied by 1/190th
for all administrators, of his/her annual basic salary will be deducted from his/her final
paycheck.

Extended Illness Plan

The Committee agrees to provide administrators with the following extended illness plan:

1. Inthe event that an administrator shall be absent from school due to illness or
accident of an extended nature which is verified by a physician to be twenty (20)
school days or longer in duration, the administrator shall be entitled to benefits under
this extended illness plan.

2. Such administrator(s) who comply with the above requirements shall be entitled to an
additional number of sick days equal to the number of actual accumulated sick days
at the inception of his/her extended illness. In the event that an administrator has the
maximum accumulation of 180 sick days, he/she shall be entitled to 2 full years of
sick leave (380 days).

3. The rate of compensation for his/her actual accumulated sick leave shall be full pay
in accordance with current Committee policy. The rate of compensation for the
additional days in accordance with the extended illness plan shall be calculated in
accordance with the following formula:

Actual accumulated sick
days at the inception of
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Rate of Pay X extended illness = Rate of pay

Total possible accumulated during extended
ilIness sick leave since inception of employment
as specified in Section 1.

4. Upon return from an extended illness, an administrator shall continue to be eligible for
the extended illness plan in the following manner:

An administrator shall be entitled to additional sick days equal to the number of actual
accumulated sick days since his/her return to work. Said days shall be compensated at
the rate of pay calculated by multiplying his/her daily rate of pay times the ratio of
actual accumulated sick days since his/her return to work.

5. Continuous treatments for the prolonged illnesses, including but not limited to those
listed below, shall qualify for extended sick leave even though the absences are not
consecutive:

Cancer

Disabling paralysis caused by brain or spinal tumors, polio, or
Multiple Sclerosis

Addison's Disease

Coronary or cerebral thrombosis

Disabling major bone fractures or dislocations
Cystic fibrosis

Disabling limb amputations

Chronic tuberculosis

Chronic congestive heart failure

Chronic rheumatic fever

Dialysis

AIDS or AIDS Related Complex

Severance Pay - Resignation/Retirement

Each administrator, who is retired by the City or State Retirement Board after ten (10)
years of satisfactory service in the New Bedford School Department, or who resigns with
ten (10) years of satisfactory service with the New Bedford School Department shall
receive, in one lump sum, a payment of one hundred ten dollars ($110.) in 2008-2009;
one hundred twenty dollars ($120.00) in 2009-2010, one hundred twenty-five dollars
($125.00) in 2010-2011 for each accumulated sick day.

Severance Pay - Death

Upon the death of an administrator, his/her estate shall receive the appropriate amount as
determined under Section F above.
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Sick Leave Limitation

Sick days shall be deducted only for lost work days.

Sick Leave Bank

1.

Establishment

A Sick Leave Bank shall be established for the purpose of making additional sick
leave days available to professional employees who have exhausted their entire sick
leave accumulation through prolonged illness, and who have serious illness or injury.
Participation in the Sick Leave Bank shall be voluntary. Any employee who
voluntarily participates in the Sick Leave Bank shall be eligible to use the Bank after
using sick leave under Article 15, Section E, Extended IlIness. Payment under the
Sick Leave Bank shall be at the professional employee’s per diem rate and the Bank
will be charged one (1) full day.

Funding

The Sick Leave Bank will be initially funded by deducting one (1) sick day from the
accumulated sick leave days of each professional employee who has agreed to
participate in the Bank, and contributing such day(s) to the Bank. When the Bank is
depleted to twenty (20) sick leave days, an additional assessment of one (1) day of
sick leave shall be made against the sick leave account of each professional employee
who has agreed to continue to participate in the Bank. A donation or assessment
voluntarily made shall be considered use of a sick day under paragraph A. 2. above.

Granting of Days

The initial grant of sick leave days from the Bank shall not exceed forty (40) days,
after which the professional employee may reapply for no more than an additional
twenty (20) days. Requests for Sick Leave Bank days shall be submitted, in writing,
to the Sick Leave Bank Committee, and shall include a written statement from the
professional employee's physician indicating the nature and the extent of the illness or
injury and the estimated time that the professional employee will be absent from
work.

Membership

Administrators wishing to join the Bank must submit an application for membership
by November 1% on a form approved by the Sick Leave Bank Committee.

Administration
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The Sick Leave Bank shall be administered by a Sick Leave Bank Committee
comprised of six (6) persons, three (3) appointed by the Association and three (3) by
the Committee. The decisions of the Sick Leave Bank Committee shall be final and
shall not be subject to the grievance procedure.

The Sick Leave Bank Committee will develop written procedures for employees
applying to the sick leave bank for benefits and for employees to appeal to the sick
leave bank following a tie vote from the Sick Leave Bank Committee.

6. Unit B members shall participate in a combined sick leave bank program with Unit A
of the New Bedford Educators Association.

7. Workers' Compensation

Professional employees who are drawing on Workers' Compensation will not be
eligible to draw from the Sick Leave Bank.

ARTICLE 12

TEMPORARY LEAVES OF ABSENCE

Administrators shall be entitled to the following temporary leaves of absence, with pay, each
school year:

A.

B.

C.

Bereavement Leave - Immediate Family

In case of the death of an administrator’s spouse, child, step child, parent, step parent, or
domestic partner who has resided in the employee’s household for the prior twelve (12)
consecutive months prior to the domestic partner’s death, the administrator will be
allowed an absence with pay of up to five (5) calendar days for bereavement including the
day of the funeral. In case of the death of an administrator’s sibling, step-sibling,
mother/father-in-law, grandparent, grandchild, sister/brother-in-law, the administrator will
be allowed an absence with pay of up to three (3) bereavement days including the day of
the funeral. Bereavement days must be taken within five (5) calendar days immediately
following the death. This restriction may be waived by the Superintendent or designee in
their discretion when special circumstances warrant.

Bereavement Leave - Other

In the case of the death of an aunt, uncle, niece, nephew or first cousin of a professional
employee or spouse of the professional employee, an absence of one calendar day may be
used to attend the funeral.

Personal Leave
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Administrators shall be granted three (3) days of personal leave per fiscal year (July 1 to
June 30). Personal days may be taken in one-half (1/2) day segments. Such days shall be
prearranged whenever possible.

D. Additional Bereavement and Personal Leave

Additional leave, in Sections A, B and C above, may be granted at the discretion of the
Superintendent.

E. School Visitation

1. The Superintendent, without referral to the Committee, may grant permission to
administrators to visit schools in the city or elsewhere without loss of pay when, in
the opinion of the Superintendent, the best interests of the New Bedford Public
Schools will be advanced thereby. However, not more than two (2) such visiting days
may be allowed any administrator in one (1) school year, and any expenses incurred
shall be paid by the administrator requesting the permission.

2. Request for permission to visit schools shall be made directly to the Superintendent of
Schools at least one (1) week in advance of the anticipated absence. Notice of return
to duty shall be made on the day of return in the same manner as notice of return to
duty following an absence due to personal illness. A written report, if requested by
the Superintendent, shall be submitted to the Superintendent within one (1) week
following each visiting day.

F. Religious Policy

Existing religious policy on leave will be continued.

G. Court Appearances

1. When an administrator is required to be absent from his/her assignment for a court
appearance on matters connected with his/her official duties with the School
Department, such absence shall not be deducted from his/her sick leave or personal
leave. If an administrator is required by the Superintendent to appear in court as a
witness on school-related business during school vacations, he/she shall be paid at the
following rates for the time spent in court, with a minimum of three (3) hours:

2. The hourly rate will be calculated based on the Unit B member’s salary divided by the
contractual amount of work days divided by 7 to reflect a per diem hourly rate.

3. Inthe event an administrator is required by subpoena to appear in court on matters not

related to school business, the Superintendent may, at his discretion, grant court leave
with pay.
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H.

Jury Duty

An administrator required to serve on Jury Duty and thus absent from regular work duty
shall, upon application, be paid the difference between regular compensation from the
School Department and compensation received for Jury Duty upon presentation of
certification of compensation paid by the court. Travel allowances are not included in
compensation paid by the Court.

ARTICLE 13
EXTENDED LEAVES OF ABSENCE

Parental Leave and Childrearing Leave of Absence

1. An administrator who has worked in the school district for at least three (3)
consecutive months is eligible for parental leave pursuant to the Massachusetts
Parental Leave Act (MPLA). An eligible administrator who is seeking a parental
leave shall notify the Office of Human Capital Services, in writing, as soon as
possible, and shall request a leave of absence, specifying the dates requested for the
beginning and end of the leave. The notification shall be provided as far in advance as
possible, preferably no fewer than thirty (30) work days, but at least two (2) weeks
before the leave is anticipated to begin.

2. Inaccordance with the MPLA, a parental leave of absence shall be eight (8) weeks,
commencing at the time of the birth/adoption of the administrator’s child and
continuing for up to eight (8) consecutive weeks, including holidays, vacation weeks,
and weeks that include no work days. An administrator who is eligible for parental
leave for the birth or adoption of the administrator’s child pursuant to the MPLA,
may use up to eight (8) weeks of accrued sick leave to cover the unpaid portion of the
parental leave under the MPLA.

3. The federal Family and Medical Leave Act (FMLA) allows an eligible employee to
take up to 12 weeks of unpaid leave to care for a newborn or newly adopted child
within the first year following the birth or adoption of the child. The first eight weeks
of FMLA run concurrently with the eight weeks of parental leave allowed under
MPLA. An employee who is eligible for FMLA leave and who has taken eight (8)
weeks of MPLA may elect to take an additional four weeks of unpaid leave under
FMLA. FMLA leave for the birth/adoption of a child cannot be taken on an
intermittent basis.

4. An administrator who is pregnant may continue in active employment as late into the
administrator’s pregnancy as the administrator desires provided that the administrator
is able to properly perform the required functions of the administrator’s position.
Administrators who experience health issues related to the pregnancy or childbirth,
either prior to or following the birth of the child that require the administrator to be
absent from work may use accrued sick time and such sick leave time may also count
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toward the administrator’s FMLA leave. Such administrator must provide adequate
medical documentation to the Office of Human Capital Services.

During the unpaid portion of MPLA and/or FMLA, the Committee will maintain the
administrator's health insurance benefits. The employee will continue to be
responsible for the employee's percentage of the health insurance premiums.

An administrator who has been employed by the school district for at least three (3)
consecutive years who wishes to extend leave beyond the period provided by the
FMLA and/or MPLA, must notify the Executive Director of Human Capital Services
at least ninety (90) calendar days prior to the date extended childrearing leave is to
begin of the administrator’s request to take an extended childrearing leave. An
administrator may request an extended childrearing leave of up to one (1) work year
or an extended childrearing leave of up to two (2) work years. The end of the
extended childrearing leave must coincide with the start of the administrator’s work
year and the administrator must return to work at the start of a work year. Upon the
administrator’s return from extended childrearing leave, the administrator will be
placed in the administrator’s former position if such position is available or if such
position is no longer available to a comparable position. An administrator on an
extended childrearing leave cannot return during the extended childrearing leave
period without the approval of the Superintendent whose decision shall be final. If
the Superintendent approves the early return, the administrator will be assigned to a
position in the bargaining unit but not necessarily the administrator’s former position
or a comparable position. Extended childrearing leave is unpaid and is without
benefits.

If the administrator fails to return to duty on the expiration of the extended
childrearing leave, the administrator will be deemed to have voluntarily resigned from
the administrator’s employment with the school district.

Upon written application of an administrator, a parental leave or childrearing leave
may be extended or curtailed if unusual conditions exist, at the discretion of the
Superintendent.

An administrator, who worked a minimum of fifty percent (50%) of the work days in
the administrator’s work year prior to going on parental leave or extended
childrearing leave, will be given credit on the salary schedule for a full year’s work
upon return at the start of work year following such leave; however, the administrator
will not earn sick leave while on unpaid parental or childrearing leave.

B. Leave for Family lllness

1.

A leave of absence, without pay or increment, of up to one (1) year, will be granted
for the purpose of caring for a sick member of an administrator's immediate family.

The administrator shall be reinstated to his/her former position unless the position
has been eliminated; in which case, the administrator shall be assigned to as nearly
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as comparable a position as possible. If the position is eliminated, then the person
becomes an involuntary transfer.

C. Personal Illness

Any administrator whose personal illness extends beyond the period compensated by sick
leave will be granted a leave of absence, without pay, for such time as is necessary for
complete recovery from such illness not to exceed one (1) year. Upon return from such
leave, every effort will be made to assure that the administrator is assigned to the same
position she had before taking the leave, if available.

D. Maintenance of Rights

All benefits to which an administrator was entitled at the time his/her leave of absence
commenced, including unused, accumulated sick leave, will be restored to him/her upon
his/her return, provided that the administrator returns to service immediately upon
expiration of his/her leave.

E. Requests for Leaves

In unusual or grave personal circumstances, or for the purpose of restoration of health,
professional improvement, or special educational service, or military service other than
those cases specifically covered above, an administrator may, upon the recommendation
of the Superintendent and confirmation by the Committee, be granted a limited leave of
absence, without pay, when such leave seems to be in the best interests of the school
system as well as of the individual administrator.

F. Educational Leave

A leave of absence, without pay or increment, for one (1) school year, will be granted for
the purpose of additional formal educational in a school-related area. The Superintendent
of Schools shall determine whether the request is for a school-related area.

G. Leave for Federal/State Assignment

A leave of absence, without pay or increment, will be granted for one (1) school year for
the purpose of permitting the administrator to accept an assignment with a federal or state
educational agency.

H. Extension of Leave of Absence

All requests for extended leaves of absence will be applied for and granted, in writing.
l. Assault Leave

When a professional employee is injured as the result of an assault in the performance of
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his/her duties and must be absent from school due to such injury, the School Committee
shall pay the professional employee his/her full salary for the first five (5) days of
absence, and the professional employee shall not suffer loss of any sick days for this
period of time.

After the first five (5) day period the School Committee shall, for the period of up to
twenty-one (21) days, pay the professional employee the difference of what Workers'
Compensation pays and the amount the professional employee earns on a daily basis.
During this period of time, the professional employee shall suffer no loss of sick days.
After the twenty-one (21) day period, the School Committee shall pay the same
difference in pay of what Workers' Compensation pays and what the professional
employee earns on a daily basis, however, the professional employee will lose that
percentage of what the School Committee pays in sick days. Example: Workers'
Compensation pays 2/3, the School Committee pays 1/3, and the professional employee
loses 1/3 of a sick day.

J. Family Medical Leave Act (FMLA)

1. The leave provisions set forth in other sections of this Agreement will prevail except
in those instances where the FMLA provides greater benefits. Unpaid leaves of
absence under the Agreement are inclusive of benefits provided under FMLA.

2. The Committee shall not require the use of personal leave or sick leave, as set forth in
Acrticles 12 and 13 of this Agreement, as a condition of taking an FMLA leave, but, if
used, said personal or sick leave shall be inclusive of benefits provided under FMLA.

3. Where both spouses are employed by the School Department, they are entitled to a
combined total of twelve (12) weeks leave for: (1) birth, adoption or foster care; or
(2) in order to care for a parent with a serious health condition.

4. When both spouses are employed by the School Department, each employee is
entitled to a twelve (12) week leave, without counting leave time taken by the other
spouse, for their own serious health condition or to care for their child.

ARTICLE 14
SABBATICAL LEAVE

A. Condition of Leave

Any administrator, subject to the approval of the Superintendent, may be granted a leave
of absence for not more than one (1) year for the purpose of advanced study at any
accredited institution of higher learning provided he/she agrees to return immediately to
the New Bedford School System for two (2) years unless excused for serious reasons.

B. Compensation
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An administrator on sabbatical leave will receive no less than one half the annual salary
of the administrator, including base salary, Professional Improvement Compensation and
Longevity. Upon return the administrator will be given full credit on the salary schedule
for the period of his/her leave and will have restored to him/her all benefits to which
he/she was entitled at the time the sabbatical leave commenced, including unused,
accumulated sick leave. During the time an administrator is on sabbatical leave, he/she
shall continue to receive the health insurance and group life insurance benefits as set forth
in Article 24, Benefits. No sick leave will be earned while on sabbatical leave.

Request

Written request for sabbatical leave of absence, addressed to the Superintendent, shall be
in the office of the Superintendent at least three (3) months prior to the beginning of the
sabbatical leave of absence. The administrator will receive a response to his/her request
within one and one-half (1 1/2) months of the submission of the request for the sabbatical
leave.

Requirement for Service Upon Return

Prior to the granting of the sabbatical leave, the professional employee shall enter into a
written agreement with the Superintendent that, upon termination of such leave, he/she
will return to service in the New Bedford Public Schools for a period equal to twice the
length of the sabbatical leave, and that, in default of completing such service, he/she will
refund the City of New Bedford an amount equal to such proportion of salary received by
him/her while on said leave, as the amount of service agreed to be rendered. This section
shall not apply to employees who are excused by the Superintendent from this
requirement for serious reasons.

ARTICLE 15
PROTECTION

Reporting Assaults

Administrators will immediately report, in writing, to their immediate supervisor all cases
of assault suffered by them in connection with their employment.

Availability of Information

This report will be forwarded to the Committee which will comply with any reasonable
request from the administrator for non-privileged information in its session relating to the
incident or the persons involved.

Insurance Coverage

The Committee agrees to maintain existing levels of insurance covering any automobile
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used by an employee in the course of their employment.

D. Right to Legal Counsel to the School Committee

Upon request to the Superintendent, administrators will be allowed to discuss with
counsel to the School Committee, any grievance by any employee prior to a scheduled
hearing before the School Committee.

E. Legal Counsel

The School Committee shall provide legal counsel for administrators when legal action is
initiated against the administrator for performance of his/her duties. This provision shall
apply when the Superintendent has determined that the administrator was not at fault and
engaged in the normal performance of his/her duties.

ARTICLE 16
SPECIAL DUTY PAY

An administrator who is assigned or appointed to additional administrative duties in the titles
listed below, such as summer or evening school or other after school projects (e.g., supervisor of
the bilingual pre-school program) shall be paid at an hourly rate determined by the assigned or
appointed position.

Effective July 1, 2020, the hourly rate for all bargaining unit members shall be forty- one dollars
($41.00). Effective July 1, 2023, the hourly rate for all bargaining unit members shall be forty-
five dollars ($45.00). Effective July 1, 2024, the hourly rate for all bargaining unit members shall
be forty-seven dollars ($47.00).

ARTICLE 17
ACCIDENT BENEFITS

Whenever an administrator is absent from school as a result of personal injury compensable
under the Massachusetts Workers' Compensation Laws, caused by an accident arising out of and
in the course of his/her employment, he/she may elect to charge all or part of such absence
during the period of temporary disability due to the accident to sick leave, in which event he/she
shall receive the sick leave pay to which he/she is entitled for the period so charged, less the
amount of any Workers' Compensation award made for temporary disability due to said injury
for any period for which sick leave pay is paid. In the absence of such election, such
administrator shall not receive his/her sick leave payments during the period of his/her absence
for temporary disability due to the accident, and his/her sick leave credit shall not be reduced by
any reason of any Workers' Compensation payments he/she may receive for temporary disability
due to injury.
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ARTICLE 18

USE OF SCHOOL FACILITIES

School Facilities

In accordance with the Committee's usual policies on building use, the Association shall
have the right to use school buildings without cost, except for custodial fees, at
reasonable times outside of school hours for meetings.

Association Notices

The Association will have the right to place notices, circulars, and other material on
faculty bulletin boards in the schools and in administrators' mail boxes. It is expressly
understood that no member of the Administration will assume responsibility for the
posting or distribution of materials for the Association or any other teacher organization.

ARTICLE 19
GRIEVANCE PROCEDURE
Definition

A grievance is a claim based upon an event or condition which affects the welfare and
condition of employment of any employee or group of employees and the interpretation,
meaning, or application of any term of this Agreement.

Time Limits

1. All time limits herein shall consist of calendar days exclusive of legal holidays. The
time limits indicated hereunder shall be considered maximum limits unless extended
by mutual agreement, in writing. In the event a grievance is reported which cannot be
resolved to the satisfaction of the Association using the time limits set out herein,
prior to the termination of this Contract and no succeeding Contract has as yet been
signed by the parties hereto, then the Association may submit the grievance directly
to arbitration.

2. Failure at any step of this procedure to communicate the decision of a grievance with
the specified time limits to the aggrieved employee and to the President of the
Association shall permit the aggrieved party or parties to proceed to the next step.

3. Failure at any step of this procedure to appeal the grievance to the next step within the
specified time limits shall be deemed to be acceptance of the decision rendered at that
step.

4. When a grievance arises, the grievance must be filed within thirty (30) days from the
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day of the event upon which the grievance is based or from the date when the
administrator had or should have had knowledge that he/she is aggrieved.

Adjustment of Grievances

Level 1

An administrator with a grievance shall, with or without a representative of the
Association, present it to his Principal and/or immediate Supervisor within the time limit
specified in Paragraph B 4. Should the grievance involve a decision of the
Superintendent of Schools, or School Committee, it may be commenced at Level 2 of this
procedure.

Level 2

In the event that the grievance shall not have been disposed of at Level 1 to the
satisfaction of the aggrieved employee, or in the event that no decision has been reached
within seven (7) days after presentation of the grievance to the immediate supervisor
and/or Principal, the grievance shall be reduced to writing and referred to the
Superintendent of Schools within fourteen (14) days after the issuance of the
unsatisfactory disposition or the expiration of the seven (7) day time limit provided
herein, whichever comes first. Within fourteen (14) days after the receipt of the written
grievance by the Superintendent, he/she or his/her designee shall meet with the aggrieved
employee and representatives of the Association in an effort to settle the grievance.

Level 3

In the event that the grievance shall not have been satisfactorily disposed of at Level 2, or
in the event that no decision has been rendered within twenty-one (21) days after the
Level 2 meeting, the grievance shall be referred in writing to the Committee within
twenty-one (21) days after the issuance of the unsatisfactory disposition or the expiration
of the twenty-one (21) day time limit provided herein, whichever comes first.

Within twenty-one (21) days after receipt of the written grievance, the Committee or its
designees will meet with representatives of the Association in an effort to settle the
grievance. In the event that such a hearing is held by designees, the decision shall be in
writing and approved by the Committee prior to its issuance. The grievant shall be
granted a hearing by the full Committee at his/her request on any disciplinary matter.

Level 4

In the event that the grievance shall not have been satisfactorily disposed of at Level 3, or
in the event that no decision has been rendered within twenty-one (21) days after the
Level 3 meeting, the Association may refer the grievance, in writing, to the American
Arbitration Association for arbitration under their rules within twenty-one (21) days after
the issuance of the unsatisfactory disposition or the expiration of the twenty-one (21) day
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C.

time limit, provided herein, whichever comes first. The results of such arbitration shall
be final and binding on both parties.

General Provision

If the Association chooses not to take the grievance to arbitration, the individual members
may preserve their rights to file for a statutory arbitration through the Commissioner of
Education. The filing to the Commissioner must be within thirty (30) days of notification
to the member of the intent to dismiss/terminate.

ARTICLE 20
DUES DEDUCTION

Association Dues

The Committee agrees to deduct from administrators’ salaries, dues for the New Bedford
Educators Association, the Massachusetts Teachers Association and the National
Education Association as the administrators, individually and voluntarily, authorize the
Committee to deduct, and to transmit the amount so authorized to the Financial Secretary
of the New Bedford Educators Association, Inc.

Authorization

Each administrator who desires to authorize such deduction shall file with the Treasurer
of the City of New Bedford through the School Department, a signed and dated New
Bedford Educators Association, Inc., Payroll Deduction Authorization Form authorizing
the Treasurer of the City of New Bedford to deduct from his/her bi-weekly earnings and
to remit to the Financial Secretary of the New Bedford Educators Association, Inc., an
amount of money equal to the dues required for membership in the organization or
organizations so specified. He/she shall so permit a waiver of all right and claim against
the Committee and the City of New Bedford and the officers and agents thereof, for
monies deducted and remitted in accordance with said authorization, and an agreement
that such deductions and remittances shall continue from year to year as so authorized,
unless such administrator notifies the Treasurer of the City of New Bedford through the
School Department, in writing, of his/her desire to discontinue or to change such
authorization, said notice to be given at least sixty (60) days in advance of the effective
date of such discontinuance or change.

Payment

Deductions shall be made biweekly not later than September 30" of each school year and
if possible, by September 15 of each school year.
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Association Responsibility

The Association agrees to save the City harmless from any action growing out of these
deductions and commenced by any employee against the City, and assumes full
responsibility for the disposition of the funds so deducted once they have been turned
over to the authorized responsible Association official.

Employee Absences

If an employee who is absent because of sickness, leave of absence, or for any other
reason has no earnings due him/her for a pay period, no deductions will be made from
that employee for that pay period. These deductions will be made up at the completion of
the regularly scheduled dues deduction period.

Other Deductions

Deductions will be allowed at the request of the administrator for the following:
Municipal Employees Credit Union, Massachusetts Teachers Association Credit Union,
Life Insurance, Dental Insurance, and Annuity Programs as soon as practicable.

Adgency Fee
This Section G intentionally left blank.

Employee Deductions

The Committee will deduct from the paychecks of employees who so indicate in writing
an amount to be forwarded to the Association for participation in insurance programs
offered and administered by the Association.
ARTICLE 21
GENERAL

Association Rights

The Committee shall not discriminate in any way against any administrator by reason of
his/her membership in or participation in the activities of the Association or his/her
exercise of rights granted under this Agreement.

Committee Agenda/Minutes

The Committee will provide the Association with an advanced copy of the agenda for
each official Committee meeting, and a copy of any supplementary agenda. Minutes of
the School Committee will be provided to the Association.
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Committee Rights

Nothing in this Agreement shall be deemed to derogate from or impair any power, right,
or duty hereto before possessed or retained by the Committee, except where such right,
power, or duty is modified, amended, or limited by this Agreement.

Separability Clause

If any provision of this Contract or any application of this Contract to any administrator or
group of administrators shall be found contrary to law, then such provisions or
applications shall not be deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications shall continue in full force and effect.
Nothing in this paragraph shall act so as to diminish the supremacy of this Collective
Bargaining Agreement as established in Section 7 of Chapter 150E of the General Laws
of the Commonwealth of Massachusetts.

Association Business

The President of the New Bedford Educators Association, Inc., and his/her designee shall
have released time for Association business. Time for such Association activities shall be
granted without loss of pay for an aggregate of not more than seven (7) school days per
individual. The maximum aggregate for the Association shall be twenty (20) school
days. Administrators shall also be allotted time to attend education conferences, if
approved by the Superintendent.

Modification
The parties hereby agree that this Contract may be amended or modified by mutual
agreement. Any agreement so reached shall be reduced to writing and made a part of this

Contract.

Reports and Surveys

The Committee agrees to supply the Association with copies of all reports and surveys
open to the public conducted by or for the New Bedford Public schools.

Interviews

Each administrator shall have the opportunity to interview each teacher scheduled for
assignment under his/her supervision before such assignment is finalized.

Out-Of-State Attendance

Unit B personnel shall be entitled to leave with pay when authorized by the
Superintendent of Schools to attend local and state conventions, conferences, or other
activities of an educational nature.
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Non-Discrimination

All decisions relative to employees shall be made without regard to age, race, creed,
color, religion, nationality, marital status, sex, sexual preference, ancestry, or physical
handicap, unless such considerations are based on a bona fide occupational qualification.

Superintendent Meetings

The Association may request a meeting with the Superintendent or his/her designee for
the purpose of discussing matters as the Association determines twice during the school
year, provided the Association submits a list of such matters, in writing, to the
Superintendent at least ten (10) days prior to any meeting.

Names of Unit Members

The Committee agrees to provide the names of all Unit B professional staff members and
their assignments for each year of the Agreement to the New Bedford Educators
Association not later than September 30" of each school year

ARTICLE 22
STUDY COMMITTEE

Study Committee

1. Policy
The School Committee and the Association desire to encourage the active
participation and cooperation of the administrators in the development and
implementation of the best possible educational program for the school children of
New Bedford.

2. Establishment

To enhance this mutual development, study committees will be established when
requested by either party to this contract by mutual agreement.

3. Composition of Committees

Each study committee will consist of six (6) people, three (3) of whom shall be
appointed by the Superintendent and three (3) by the New Bedford Educators
Association, Inc.

4, Conduct of Committees

Each committee shall be responsible for electing its own chairman, calling its own
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membership, and shall make at least a concise interim report each thirty (30) days.

5. Appointment by Parties

Nothing in this Article shall require either the Superintendent or the Association to
appoint any members or establish any study committees for the purpose intended
by this Article.

6. Reports

Any final report from the study committee will be sent to the President of the
Association and the Superintendent or his/her designee.

7. Policy and/or Requlation Change

The committee agrees to advise the Association of any proposed changes of
policies or regulations and to provide copies of such proposed changes at least ten
(10) days prior to submission of said proposal for action by the committee. The
committee agrees to consider proposals for the revision of policies or regulations
submitted by the Association.

Advisory Committee

The purpose of this committee is to improve lines of communications and to promote a
free exchange of ideas to facilitate the educational and administrative process. This
advisory committee shall submit reports by February 1st and June 1st of each school year
to the School Committee. This report will be from the whole committee.

Recommendations from the committee will be of an advisory nature. Said committee
may file additional reports as it deems necessary. The advisory committee will consist of
no more than one (1) representative from each administrative category within Unit B. In
addition, the Superintendent and/or his/her designee shall be a member of the advisory
committee.

ARTICLE 23

NO STRIKE OR LOCKOUT CLAUSE

Association's Agreement

The Association agrees that it will not engage in, induce, or encourage any strike, work
stoppage, slowdown, or withholding of services by administrators. The Committee
reserves the right to discipline, suspend, demote, or discharge any employee or employees
who violate the provisions of this Article.
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Committee's Agreement

The School Committee and Superintendent agrees that they will not interfere with,
restrain, or coerce administrators in the exercise of their rights guaranteed in Chapter
150E of the General Laws. They will refrain from dominating or interfering with the
formulation, existence, or administration of the Association. They will not discharge or
otherwise discriminate against an employee because he/she has signed or filed an
affidavit, petition, or complaint or has given any information or testimony relating to this
Article.

Lockout

The Committee and Superintendent agree not to conduct a lockout during the term of this
Agreement.

ARTICLE 24
BENEFITS

Health Insurance

Pursuant to Chapter 32B, Section 19, the New Bedford Educators Association and the
City have joined together under a binding agreement to form a Public Employee
Committee. Based upon the terms of this PEC agreement, the health coverage for all
active bargaining unit members and retirees shall be addressed and this PEC agreement
shall supersede any conflicting provisions under this or any future contract.

Life Insurance

The Committee shall provide to each professional employee group term life insurance of
twenty thousand dollars ($20,000). The cost of seventy-five percent (75%) of the
premium shall be paid by the City. Additional coverage may be purchased at the
discretion and expense of the employee.

Leaves of Absence

Any administrator on an approved, unpaid leave of absence may maintain, at his/her
expense, the health insurance and/or life insurance benefits. Notwithstanding the above, if
an administrator is on an unpaid medical leave, the Committee will continue payment of
its usual percentage contribution pursuant to Chapter 32B, Section 7A.
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ARTICLE 25

PROFESSIONAL DEVELOPMENT

A. Course Reimbursement

Professional employees who are required to submit verification of course work/payment
shall provide a copy by accessing on-line validation through the Human Resources Department.
This copy shall serve as temporary proof until such time an official transcript is provided.

All such paperwork for reimbursement shall be in the office of Human Resources by June
15™ of each school year.

1.

Courses

The Committee shall reimburse a professional employee in an amount not to
exceed eight hundred dollars ($800.00) in any contract year (July 1 — June 30) for
a course approved in advance by the Superintendent or Assistant Superintendent
and which, in the discretion of the Superintendent/Assistant Superintendent, is
directly related to the employee’s area. Effective July 1, 2024, the Committee
shall reimburse a professional employee in an amount not to exceed one thousand
dollars ($1,000) in any contract year (July 1- June 30) for a course approved in
advance by the Superintendent or Assistant Superintendent and which, in the
discretion of the Superintendent/Assistant Superintendent, is directly related to the
employee’s area. Computer courses are related to all areas. Reimbursement shall
be contingent upon the employee's obtaining a satisfactory grade in any such
course according to the standards of the institution and submitting evidence of
such satisfactory completion to the Superintendent. In no event will a grade lower
than a 3.0 or “B” be reimbursable. A B- will not be reimbursed. Courses for
reimbursement must be college credits although not necessarily graduate level
credit. CEU's will not be reimbursable.

Notwithstanding Section 1 above, the maximum amount to be expended by the
Committee for such course reimbursement shall not exceed sixteen thousand
dollars ($16,000) in any contract year. Administrators applying for course
reimbursement will be chosen on a first come first served basis. Notwithstanding
the eight hundred dollar ($800.00) limit set forth above, if there are funds
remaining after administrators have received approval for reimbursement for an
approved course, an administrator shall be eligible for reimbursement for an
additional course, in an amount not to exceed eight hundred dollars ($800.00),
using the same first come, first served criterion for eligibility.

B. Professional Development

A professional development program for Unit B members will be developed by the
Office of Instruction working with a subcommittee of not less than five (5) Unit B
members. The program will be subject to the approval of the Superintendent or his/her
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designee. The program will address the needs of administrators on a yearly basis and the
obligation of the District to provide a no cost option for re-certification. The first meeting
will be prior to October 1, annually at which time there will be a review of the Needs
Assessment and development of offerings that will begin in that school year. These
offerings may be scheduled during the workday and/or after the workday on evenings,
weekends or during the summer. Additional offerings will be discussed and the program
refined at subsequent subcommittee meetings that will occur at least three (3) times per
school year.

Payment of License Fees

1.

The Committee shall reimburse the cost of the required licenses for the Supervisor
of Nurses.

The Committee agrees to reimburse the application fee and related professional
development materials for the Supervisor of Nurses who successfully completes
the National Certification Exam for School Nurses. A Nurse may not apply for
course reimbursement in the same year.

The Committee agrees to reimburse the Supervisor of Nurses for the cost of any
special license required as a condition of employment and reimburse him/her for
any continuing education units taken at not more than three hundred dollars
($300.00) for every two (2) years after providing proof of attendance.

Payment will be made by the end of the fiscal year, (June 30), in which the

course/continuing education units are earned provided that the proof of attendance
is provided by June 15 to the Human Resources Office.
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ARTICLE 26

DURATION

Unless otherwise specified, the terms of this Agreement shall take effect as of the first day
of July 1, 2022, and shall expire on the thirtieth day of June 30, 2025.

New Bedford School Committee Chair/ New Bedford Educators Association
Committee

Superintendent
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APPENDIX A

Salary Schedules Unit B
Effective Date July 1, 2022

DOE Cert Masters
Assistant Principal for Student Success
Step 1 $83,157 $85,576
Step 2 $84,709 $87,129
Step 3 $91,087 $93,518
Step 4 $95,815 $98,302
Step 5 $96,760 $99,271
Step 6 $98,209 $100,758
Assistant
Principal
Step 1 $83,157 $85,576
Step 2 $84,709 $87,129
Step 3 $91,087 $93,518
Step 4 $95,815 $98,302
Step 5 $96,760 $99,271
Step 6 $98,209 $100,758
Directors
Step 1 $87,712 $90,132
Step 2 $89,363 $91,786
Step 3 $96,128 $98,561
Step 4 $100,971 $103,457
Step 5 $101,966 $104,477
Step 6 $103,492 $106,041
Coordinators
Step 1 $82,896 $85,220
Step 2 $84,354 $86,775
Step 3 $90,705 $93,136
Step 4 $95,424 $97,910
Step 5 $96,365 598,876
Step 6 $97,809 $100,356
Instructional Leaders/Supervisors
Step 1 $79,369 $81,790
Step 2 $80,162 $82,581
Step 3 $88,182 $90,613
Step 4 $92,847 $95,335
Step 5 $93,763 $96,275
Step 6 $95,166 $97,716

M+15

$86,430
$87,984
$94,377
$99,180
$100,158
$101,657

$86,430
$87,984
$94,377
$99,180
$100,158
$101,657

$90,987
$92,637
$99,420
$104,335
$105,365
$106,942

$86,075
$87,630
$93,995
$98,788
$99,763
$101,255

$82,642
$83,437
$91,472
$96,210
$97,159
$98,614
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M+30

$86,858
$88,411
$94,807
$99,618
$100,601
$102,107

$86,858
$88,411
$94,807
$99,618
$100,601
$102,107

$91,414
$93,066
$99,848
$104,772
$105,807
$107,391

$86,502
$88,056
594,424
$99,228
$100,206
$101,706

$83,070
$83,863
$91,903
$96,649
$97,603
$99,063

M+45

$87,286
$88,838
$95,236
$100,057
$101,044
$102,557

$87,286
$88,838
$95,236
$100,057
$101,044
$102,557

$91,841
$93,493
$100,279
$105,212
$106,249
$107,840

$86,929
$88,484
$94,854
$99,667
$100,650
$102,156

$83,499
$84,291
$92,332
$97,088
$98,045
$99,513

Cags/M+60

$88,139
$89,692
$96,095
$100,936
$101,932
$103,458

$88,139
$89,692
$96,095
$100,936
$101,932
$103,458

$92,695
$94,349
$101,137
$106,090
$107,136
$108,739

$87,782
$89,338
$95,709
$101,082
$102,078
$103,605

$84,351
$85,145
$93,191
$97,966
$98,933
$100,414

Doc

$88,905
$90,472
$96,931
$101,792
$102,796
$104,335

$88,905
$90,472
$96,931
$101,792
$102,796
$104,335

$93,502
$95,169
$102,020
$106,991
$108,046
$109,664

$88,546
$90,115
$96,544
$101,939
$102,945
$104,486

$85,083
$85,884
$94,002
$98,796
$99,771
$101,265



Salary Schedules Unit B
Effective Date July 1, 2023

DOE Cert Masters
Assistant Principal for Student Success
Step 1 $84,612 $87,073
Step 2 $86,191 $88,653
Step 3 $92,681 $95,155
Step 4 $97,492 $100,022
Step 5 $98,453 $101,009
Step 6 $100,418 $103,025
Assistant
Principal
Step 1 $84,612 $87,073
Step 2 $86,191 $88,653
Step 3 $92,681 $95,155
Step 4 $97,492 $100,022
Step 5 $98,453 $101,009
Step 6 $100,418 $103,025
Directors
Step 1 $89,247 $91,709
Step 2 $90,927 $93,392
Step 3 $97,811 $100,286
Step 4 $102,738 $105,268
Step 5 $103,750 $106,305
Step 6 $105,821 $108,427
Coordinators
Step 1 $84,346 586,711
Step 2 $85,830 588,294
Step 3 $92,292 594,766
Step 4 $97,094 $99,623
Step 5 $98,052 $100,606
Step 6 $100,010 $102,614
Instructional Leaders/Supervisors
Step 1 $80,758 $83,221
Step 2 $81,565 $84,026
Step 3 $89,725 $92,199
Step 4 $94,472 $97,003
Step 5 $95,403 $97,960
Step 6 $97,307 $99,915

M+15

$87,942
$89,524
$96,029
$100,915
$101,910
$103,945

$87,942
$89,524
$96,029
$100,915
$101,910
$103,945

$92,579
$94,258
$101,160
$106,161
$107,209
$109,348

$87,582
$89,164
$95,640
$100,517
$101,509
$103,534

$84,089
$84,897
$93,073
$97,893
$98,859
$100,832
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M+30

$88,378
$89,958
$96,466
$101,362
$102,362
$104,405

$88,378
$89,958
$96,466
$101,362
$102,362
$104,405

$93,014
$94,694
$101,596
$106,605
$107,658
$109,807

$88,016
$89,597
$96,076
$100,964
$101,960
$103,995

$84,523
$85,331
$93,511
$98,341
$99,311
$101,292

M+45

$88,814
$90,393
$96,903
$101,808
$102,812
$104,864

$88,814
$90,393
$96,903
$101,808
$102,812
$104,864

$93,448
$95,129
$102,034
$107,053
$108,109
$110,266

$88,450
$90,032
$96,514
$101,411
$102,411
$104,455

$84,960
$85,766
$93,948
$98,787
$99,761
$101,752

Cags/M+60

$89,681
$91,261
$97,776
$102,702
$103,716
$105,785

$89,681
$91,261
$97,776
$102,702
$103,716
$105,785

$94,317
$96,000
$102,907
$107,946
$109,011
$111,186

$89,318
$90,901
$97,384
$102,850
$103,864
$105,937

$85,827
$86,635
$94,822
$99,680
$100,664
$102,673

Doc

$90,461
$92,055
$98,627
$103,573
$104,595
$106,682

$90,461
$92,055
$98,627
$103,573
$104,595
$106,682

$95,138
$96,834
$103,805
$108,863
$109,937
$112,132

$90,095
$91,692
$98,234
$103,723
$104,746
$106,837

$86,572
$87,387
$95,647
$100,525
$101,517
$103,543



Salary Schedules Unit B
Effective Date July 1, 2024

DOE Cert Masters
Assistant Principal for Student Success
Step 1 $86,093 $88,597
Step 2 $87,700 $90,205
Step 3 $94,303 $96,820
Step 4 $99,198 $101,772
Step 5 $100,176 $102,776
Step 6 $102,929 $105,600
Assistant
Principal
Step 1 $86,093 $88,597
Step 2 $87,700 $90,205
Step 3 $94,303 $96,820
Step 4 $99,198 $101,772
Step 5 $100,176 $102,776
Step 6 $102,929 $105,600
Directors
Step 1 $90,808 $93,314
Step 2 $92,518 $95,026
Step 3 $99,522 $102,041
Step 4 $104,535 $107,110
Step 5 $105,566 $108,166
Step 6 $108,466 $111,138
Coordinators
Step 1 $85,822 588,228
Step 2 $87,332 $89,839
Step 3 $93,907 596,424
Step 4 $98,793 $101,367
Step 5 $99,768 $102,366
Step 6 $102,510 $105,179
Instructional Leaders/Supervisors
Step 1 $82,171 584,677
Step 2 $82,992 $85,497
Step 3 $91,295 $93,813
Step 4 $96,125 $98,701
Step 5 $97,073 $99,674
Step 6 $99,740 $102,412

M+15

$89,481
$91,091
$97,709
$102,681
$103,694
$106,543

$89,481
$91,091
$97,709
$102,681
$103,694
$106,543

$94,199
$95,908
$102,930
$108,019
$109,085
$112,082

$89,114
$90,724
$97,313
$102,276
$103,285
$106,122

$85,560
$86,383
$94,702
$99,607
$100,589
$103,353
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M+30

$89,924
$91,532
$98,154
$103,135
$104,153
$107,015

$89,924
$91,532
$98,154
$103,135
$104,153
$107,015

$94,642
$96,351
$103,374
$108,471
$109,542
$112,552

$89,556
$91,165
$97,758
$102,731
$103,744
$106,594

$86,003
$86,824
$95,147
$100,062
$101,049
$103,825

M+45

$90,368
$91,974
$98,598
$103,590
$104,611
$107,486

$90,368
$91,974
$98,598
$103,590
$104,611
$107,486

$95,083
$96,794
$103,819
$108,926
$110,001
$113,023

$89,998
$91,608
$98,203
$103,186
$104,204
$107,066

$86,447
$87,267
$95,592
$100,516
$101,507
$104,296

Cags/M+60

$91,251
$92,858
$99,487
$104,500
$105,531
$108,430

$91,251
$92,858
$99,487
$104,500
$105,531
$108,430

$95,968
$97,680
$104,708
$109,835
$110,918
$113,965

$90,881
$92,492
$99,088
$104,650
$105,682
$108,585

$87,329
$88,152
$96,481
$101,425
$102,425
$105,240

Doc

$92,044
$93,666
$100,353
$105,386
$106,425
$109,349

$92,044
$93,666
$100,353
$105,386
$106,425
$109,349

$96,803
$98,529
$105,622
$110,769
$111,861
$114,935

$91,672
$93,297
$99,953
$105,538
$106,579
$109,508

$88,087
$88,916
$97,321
$102,284
$103,294
$106,132



APPENDIX B

LONGEVITY

Longevity shall be paid annually on the second payday in December in a lump sum for years of
service in the system in accordance with the schedule set forth below:

For purposes of longevity, 150 days shall be considered a full year.

Time spent on unpaid leaves of absence shall not be counted for the purpose of accruing time
towards longevity, however, an employee, who is eligible for longevity, who is on an unpaid
leave of absence, will receive a longevity payment while on leave for previously completed years
of service. Time spent on Sabbatical Leave shall be counted for the purpose of accruing time
towards longevity.

10-14 years $850.00
15-19 years $950.00
20-24 years $1,050.00
25-29 years $1,150.00
30-34 years $1,250.00

35 or more years  $1,500.00

Effective July 1, 2023

10-14 years $950.00

15-19 years $1,050.00
20-24 years $1,150.00
25-29 years $1,250.00
30-34 years $1,350.00

35 or more years  $1,600.00
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APPENDIX C PROFESSIONAL IMPROVEMENT

To advance a column an administrator must notify the Superintendent of his/her anticipated
advancement on or before December 1% of the work year prior to the work year in which the
administrator expects to advance to the next column. Compensation for column placement shall
be effective September 1 for the school year, if the administrator submits his/her evidence for
pay adjustment for column placement to the Human Resources Office no later than October 1 of
the school year. Evidence submitted subsequent to October 1, but no later than March 1 of the
school year, shall be effective February 1 of the school year. Evidence for pay adjustment
submitted after March 1 shall be effective for September 1 of the following school year.
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APPENDIX D ALTERNATIVE TO SUSPENSION PROGRAM

Administrators assigned to supervise the Saturday alternative to suspension programs shall have
added as regular compensation the following additional annual compensation payable in equal
weekly amounts as follows:

The position(s) will be posted according to Article 7 and will be open to Instructional
Coordinators and Assistant Principal for Student Success at New Bedford High School. The most
senior applicant will be appointed first to the position.

The payment will be in the form of a stipend for the second (2"%) and fourth (4" Saturday (or the
first (1) and third (3") Saturday) of each month. Each administrator shall be responsible for
fifteen (15) Saturday sessions from 8:00 AM to 12:00 noon. The stipend of eight thousand
dollars ($8,000) will be divided among four (4) administrators.
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APPENDIXE

Mentoring

Mentor: Effective July 1, 2016, an Administrator who has successfully completed an approved

Mentor Training Program, who agrees to serve as a mentor, and who actually serves as a mentor
shall receive a stipend of fifteen hundred dollars ($1,500.00) per work year for mentoring up to

and including two administrators at any one time.

Mentor Coordinator: Effective July 1, 2022, Mentor Coordinators shall receive a stipend of
$3500 per work year. Such stipend will be paid in equal installments via biweekly payroll. The
stipend will be prorated if the Mentor Coordinator does not work the entire work year. Such
Mentor Coordinator stipend is for the work of coordinating the Unit A Mentoring and Induction
Program for teachers in the District. (The District may assign employees who are not in Unit B
to serve as the Mentor Coordinator.)

Employees who have never served as an administrator in the New Bedford Public Schools or in
any other school or educational environment will be provided with a mentor. The Committee is
not required to provide a mentor for any employee who has previously served as an administrator
in the New Bedford Public Schools or in any other school or educational environment.
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APPENDIX F

403B Plan

Any employee who upon retirement shall be eligible to receive a severance benefit pursuant to
Avrticle 16, Section F, may elect to have the gross lump sum of the benefit paid pre-tax to their
designated contributory 403B account.
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APPENDIX G

New Bedford Public Schools
Two Year Formal Evaluation Cycle
Administrators

Administrators shall be evaluated in accordance with law and Educator Evaluation regulations,
603 CMR 35.00 et seq, and the Model System for Educator Evaluation. The Parties agree to
meet to bargain any minor changes to the DESE model and time frame.
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APPENDIX H

This Appendix intentionally left blank.

o1



APPENDIX |

New Bedford Public Schools
In-District Travel/Additional Duties Stipend

Effective July 1, 2019, administrators who are District-Based shall receive a one thousand dollars
(%$1,000.00) stipend per work year paid at the rate of $100 per month for ten months for in-district
travel and for the additional duties including attending after hour school events.
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