New Bedford Educators Associ:-ition, Inc.
Board of Directors Meeting
Thursday, September 8, 2022
3:30 pm

AGENDA
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II1. Reports:

Written:

1. Motion to accept the Secretary’s minutes for June made by Chris Garcia; seconded by
Lynn Drayton. Motion passes.

2. Motion to accept the Secretary’s minutes for the June 21t emergency Board Meeting
made by Chris Garcia; seconded by Lynn Drayton. Motion passes.

3. Motion to accept the Secretary’s minutes for the July 215t emergency Board Meeting
made by Jenn Thomas; seconded by Heidi Telles. Motion passes.

4. Motion to accept the Secretary’s minutes for the August 17, 2022 made by Fred
Pearson; seconded by Kady Plante-Szady. Motion passes.

5. Motion to accept the Treasurer’s report for July and August made by Chris Garcia;
seconded by Kady Plante-Szady. Motion passes.
8. President’s calendar for June, July and August were distributed.

Oral:

Grievance- Chris Garcia updated the Board on the status of grievances.
Negotiations- Thomas Nickerson updated the board to the Status of Unit B Negotiations.



Iv. Correspondence:
Thank you notes from Scholarship Recipients were passed around for review.
V. 0ld Business:
None
VI. New Business:

Officer Compensation-

1.

2.

3

4.

5.

Board Seats-
One vacancy in

Motion to accept Christopher Garcia’s Compensation Log — First Vice President Officer
made by Justin Mare; seconded by Victoria Jones. Motion passes.

Motion to acc:ept Fred Person’s Compensation Log- Vice President Unit A made by
Kady Piante—%zady, seconded by Jodi Aurelio. Motion passes.

Motion to acqept Jeff Longo’s Compensation Log- Vice President Unit B made by
Victoria Jones, seconded by Heidi Telles. Motion passes.

Motion to acéept Kim Pearson’s Compensation Log- Secretary/ Treasurer made by
Kady Plante-Szady; seconded by Doria Bryant. Motion passes.

Motion to accept Christopher Garcia’s compensation Log- Grievance Chair made by
Kady Plante Szady; seconded by Justin Mare. Motion passes.

region one, one vacancy in region three, one vacancy in administrators,

one vacancy atNBHS, and one in Special Services.
1. Motion to accept Jared Varao a Clinical Facilitator from Pulaski Elementary School to

the vacant Special Services Board position made by Justin Mare; seconded by Chris
Garcia. Motion passes.

2. Motion to accept Kira Gabriel to the vacant Region Three Board Position made by

VII. Informational:

Lynn Drayton; seconded by Doria Bryant. Motion passes.

!

Tom encourdged Board members to share information with faculty reps in their regions
and participate in building meetings with the reps to promote and grow capacity in the
Union. -

The NBEA has met with the District to discuss the current evaluation system and how it
could be improved. We will continue to work with the district to make changes that are
best for our members.

Sick Bank: Professional Employees wishing to Join the Bank must apply for
membership lon a form approved by the Sick Leave Bank Committee, which will be
available from building principals, the business office and the personnel office. Notice

will be provi
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9. MTA Cards: Members st
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VIII. Adjournment:
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